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01 
Essential Information

02 
Personal Learning Plan

03    
Tools for the job 
(Section Leaders)

04   
Tools for the job
(Managers) 

05  
Fundamental Values 
of Scouting

06  
Changes in Scouting

07  
Valuing Diversity

To provide the basic information required
to ensure that adults involved in Scouting:

do not put themselves and others at
risk through lack of knowledge
are aware of the Purpose, Principles
and Method of Scouting
are aware of the management and
support structures of Scouting in
outline and of immediately relevant
parts of the structure in detail.

To create a plan for an individual’s
learning based on the requirements of the
job and taking into account the
individual’s needs. The plan will show the
training and the support that the
individual will receive to help them fulfil
the learning programme and will include
a progress review timetable.

To provide the basic information on the
individual’s job or area of responsibility
and some practical help to get the
individual started in the job.

To provide the basic information on the
individual’s job or area of responsibility
and some practical help to get the
individual started in the job.

To use the Personal Development Areas to
explore the links between the values
expressed in the Purpose, Principles and
Methods of Scouting and a balanced
programme, the awards and badges.

To provide an overview of the Movement’s
history focusing on its development to
meet the changing needs of society.

To cover the policies of The Scout
Association that promote diversity and
consider how the individual, in their role,
can help to make Scouting available to all.

Fundamentals
Child Protection
Equal Opportunities
Safety
Structures and support
POR

Personal Learning Plan

Features of the Section
Adult role
Programme ideas
Games

Duties and responsibilities
Needs of adults
Outline of the Sections
POR

Values
Personal Development Areas
Religious Policy

Brief outline history of
Scouting

Mixed Scouting
Equal opportunities
Special Needs
Cultural, social and 
religious diversity

Video 
e-learning
Course

One to one
Workbook

One to one
Small group
e-learning

One to one
Small group
e-learning

Course
One to one
e-learning

Video
Factsheet

Course
Small group
One to one
Video

Modules 1, 2 and either 3 or 4 are compulsory modules (Getting Started)

Module Aim Topics Methods

All Appointments 
Section Leaders 

and 
Section Supporters

Managers, 
Section Supporters,
Other Supporters

Supplementary  
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f. Minimum module requirements

The minimum module requirements for the different roles in The Scout Association are shown below.

Individuals should be encouraged to look at other modules that may be relevant to their role but do not make 
up the minimum requirements for their appointment. These modules may be completed in addition to the 
minimum standards, or as ongoing learning. For ease of reference, modules are referred to in colour groups 
relating to the Module Matrix.

For appointments in groups one and two a defined Wood Badge route is not available. However, the learner 
may, if they choose to, create a Wood Badge route in agreement with their County Training Manager. If they do 
this, it is important to ensure that all modules can be validated within their current role in Scouting.

Group 1
A Wood Badge route is not available for these appointments but Module 1, Essential Information, must be 
completed.

Administrator (Group, District or County)•	

Adventurous Activity Authorised Leader (District or County)•	

Adviser (Group, District or County)•	

Chairman (Group, District or County)•	

County Child Protection Co-ordinator•	

County Safety in Scouting Co-ordinator•	

County Media Development Manager•	

County Scout Network Administrator•	

District Explorer Scout Administrator•	

President (Group, District or County)•	

Skills Instructor (Group, District or County)•	

Secretary (Group, District or County)•	

Treasurer (Group, District or County)•	

Vice President (Group, District or County).•	

Plus any other appointments with unsupervised access to young people.

Group 2
A Wood Badge route is not available for these appointments but Module 1, Essential Information,  
must be completed together with the additional module(s) stated:

County Training Administrator	 30•	

Local Training Administrator	 30•	

Training Adviser	 25•	

Nights Away Assessor	 25•	

Activity Assessor	 25•	

Scout Show Assessor	 25•	

Scout Active Support Member	 *see note on page 17•	
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